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ADDITIONAL INFORMATION SHEET (AIS)

Additional Information for Principal Research and Evaluation Officer - Impact post

You will have received a Principal Research and Evaluation Officer job description and person specification. This is a generic role in use throughout the organisation and therefore Barnardo’s uses generic job descriptions and person specifications when advertising for such roles.

When completing your application form, please refer to the skills, knowledge and experience required as detailed in the Person Specification and any further information included in this AIS. This should be done with an understanding of the context of the service described.

Centre of expertise on child sexual abuse

Role: Principal Research and Evaluation Officer - Impact

Initial Location of Post: Home based with regular travel required, usually to London.

History of Service: The CSA Centre was established to lead the formulation, development and implementation of transformational change in the response to child sexual abuse in England and Wales.

Initial Specific Responsibilities: The Principal Research and Evaluation Officer - Impact will have primary responsibility for leading the CSA Centre’s programme of monitoring and evaluation. This work contributes to the development of local and national policy and practice, improving the response to children affected by, and at risk of, child sexual abuse in England and Wales. The post holder will work closely with the Deputy Director for Research and Evaluation, the CSA Centre Senior Management Team, and colleagues across research, practice improvement, policy and communications and the training coordination team.

Supplementary Information: Responsibilities specific to the Impact role

The Principal Research and Evaluation Officer for Impact will have primary responsibility for leading the CSA Centre’s monitoring and evaluation workstreams. These include: 
· Supporting the Deputy Director in preparing the CSA Centre’s response to our funders’ monitoring and other reporting requirements, with particular attention to capturing evidence of impact, including presentations at cross-Whitehall Steering Group as well as the CSA Centre Advisory Board.
· Managing monitoring and evaluation of the CSA Centre’s extensive practice improvement and training activities to include:
· Designing routine monitoring of training/webinar participant feedback surveys and generating accessible summary outputs 
· Producing quarterly monitoring reports for the CSA Centre’s Senior Management Team (SMT), distribution to CSA Centre colleagues, and use to demonstrate reach and impact  
· Developing bespoke evaluation frameworks for a range of practice improvement projects e.g. piloting the use of CSA Centre resources in practice 
· Facilitating Theory of Change sessions with CSA Centre colleagues and external partners/stakeholders
· Regular attendance at SMT meetings to agree priorities and approaches to data collection and reporting. 
· Maintain oversight of monitoring and evaluation activity across the CSA Centre. 
· Commissioning external evaluations of the CSA Centre or its programmes when required.
· Ensuring EDI considerations are embedded in monitoring and evaluation activities from project inception. 
· Developing and improving the CSA Centre’s impact measurement, monitoring and evaluation processes and optimising evaluation frameworks, data collection tools and systems.
· Share knowledge on policy developments and best practice regarding research and evaluation impact.
· Work with the Communications and Policy team to develop clear narratives and materials evidencing the CSA Centre’s reach and impact for a range of audiences, including an annual Impact Report. 

· The post holder will have significant and demonstrable experience in:
· Planning and delivering monitoring and evaluation projects using a range of methodologies (e.g. Theory of Change or other logic models for designing evaluation frameworks).
· Applying analytical methods and tools for gathering data and interpreting evidence.
· Producing evaluation reports.
· Managing multiple impact and evaluation projects simultaneously, ensuring effective planning, prioritisation and timely delivery.

· The post-holder will work closely with other research and evaluation colleagues, the CSA Centre’s Practice Improvement Advisers, and Policy and Communication and training coordination teams to ensure monitoring, evaluation and impact activities are integrated across the organisation.
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